
 
 - 1 - 

 
Allegany County Industrial Development Agency 

 
 

INCENTIVE AND CONDITIONAL COMPENSATION POLICY 
 
 

SECTION 1.  PURPOSE AND AUTHORITY.  The purpose of this Policy is to implement Section 883 
of Title One of Article 18-A of the General Municipal Law (the “Act”), which provides that Article 
18 of the General Municipal Law (the “Conflict of Interest Law”) applies to all members, officers 
and employees of Allegany County Industrial Development Agency (the “Agency”). 
 
Prohibition of Incentive Compensation 
The Agency shall not provide any incentive compensation, performance bonuses, or merit-
based cash awards to any officer or employee. All compensation must be based on a fixed 
salary or hourly rate as approved by the Board of Directors in the annual budget. 
 
Conditional Compensation and Severance 

• Severance: The Agency does not provide "severance packages" or "golden parachutes." 
Upon separation, employees are entitled only to legally required wages and the payout 
of accrued vacation time as specifically authorized in the Agency's Personnel Policy. 

• Condition of Payment: No compensation shall be granted for services already rendered, 
nor shall any "contingent" payments be made based on the completion of specific 
projects or bond issuances. 

 
Longevity Payments 
The Agency does not provide cash longevity payments based solely on years of service, except 
as part of a board-approved cost-of-living adjustment (COLA) applied to the base salary of all 
employees. 
 
Annual Review 
This policy shall be reviewed and re-adopted by the Board of Directors annually during the 
January organizational meeting. 
 
 
Adopted: ____April 9, 2026 ______ 


